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Hunt County Anti- Harassment  

Workplace Complaint Form 

 

The information you provide is considered sensitive and will be shared only with those considered 

essential to the investigation and disposition of this complaint. Do not feel limited by the space 

provided in this form, you are encouraged to attach additional pages and documentation if you 

believe it will assist in the investigation. 

 

 

Name: ________________________________          Date of Hire: _______________________ 

 

Department: ___________________________          Position: __________________________ 

 

 

 

 Describe the alleged harassment incident(s): 

 

 

 

 Who was responsible for the alleged harassment incident(s): 

 

 

 

 Identify any witness to the alleged incident(s): 

 

 

 

 List the date(s) and time(s) that the alleged incident(s) occurred: 

 

 

 

 How do you feel? 

 

http://www.huntcounty.net/


 

 

 Are you searching for other employment opportunities? 

 

 

 

 Have you reported this incident to anyone else? If so, whom? 

 

 

 

 What would be your desired outcome as a result of the investigation?  

 

 

 

I agree to keep this information confidential and not discuss it without Human Resources 

authorization. 

 

 

 

Signature: ____________________________  Date: ______________________________ 

  

 

 

Hunt County provides equal employment opportunities (EEO) to all employees and applicants for 

employment without regard to race, color, religion, sexual orientation, gender identity or 

expression, national origin, age, handicap or disability, or status as Vietnam-era or special 

disabled veteran in accordance with applicable federal laws. In addition, Hunt County 

complies with applicable state and local laws governing nondiscrimination in employment. This 

policy applies to all terms and conditions of employment including, but not limited to, 

hiring, placement, promotion, termination, layoff, recall, transfer, leave of absence, compensation 

and training.  

 


